
	
  

 

"Change is a measure of time and, in the autumn, time 
seems speeded up.  What was is not and never again 
will be; what is change."-  Edwin Teale 

Direct from Ricci 
Wasserman, Founder 
It’s great to be greeting you 
all after the start of the new 
school year.  The back-to-

school meetings were so informative 
and useful.  Several outstanding 
questions were raised about our 
Columbus Day training, our staff 
selection/supervision, and staff 
terminations. 

Our Training:  There are state 
requirements concerning training 
hours for staff.  Our teachers are 
needed at work during the day.  High 
quality, evening training is often 
unavailable or inaccessible.  Therefore, 
we choose high quality programs and 
perform in-house, mandatory training 
sessions that are convenient for our 
hard working teachers to attend.  By 
doing this in-house, we also build 
camaraderie and target areas we feel 
are timely and necessary each year for 
our individual staff.  Nancy Nathanson 
will fill you in on the details of this 
year’s program below. 

Staff Selection:  Staff selection and 
supervision is a huge part of the Center 
Director’s responsibilities.  We have 
been lucky these past few years to have 
a large selection of trained people 
apply to us since public schools have 
been greatly downsizing.  Our staff 
selection places a great emphasis on 
patience, enthusiasm, and the love of 

young children - not just academics and 
class ranking.                                            

Supervision:  Senior staff become 
training buddies in each age group.  
They shadow each new employee until 
they feel that employee is astute in our 
policies and procedures.  Each school 
has a designated trainer who works on 
Prime Time standards and Nancy 
Nathanson, our Regional Education 
Director, works with the center’s 
Education Director on curriculum. 

Terminations:  After investing so much 
time and effort selecting and training 
“newbies” we work hard to provide 
ongoing support.   There are, however, 
times we must terminate an employee.  
We know this is an area of distress for 
our families.  My husband Joel and I, as 
founders of Prime Time ELC, pride 
ourselves on the longevity of our 
employees.  We believe it is paramount 
to provide a safe, nurturing place to 
allow the children in our facility to 
bond and grow.   It saddens us when 
situations arise that require a 
termination.  We are also bound by the 
fact that we are legally not permitted 
to discuss staff terminations.  We do 
implore our families to trust our 
judgment and know that while a teacher 
may seem sincere in their dealings with 
your child, we have rules and policies 
that ensure the safety of your child 
both physically and emotionally.  Some 
termination criteria are dictated by the 
state; i.e. if a teacher physically or 
emotionally abuses or neglects a child, 
or posts student’s pictures on a social 
media site.  Rest assured, we always 
work hard to provide a learning and 
loving place for your family.  We are 
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your children’s guardians in your 
absence.  Please feel free to contact me 
anytime at (201) 236-2366 or at 
pt1sch@aol.com.  Happy Holidays to all.  
Ricci 

Nancy Nathanson, Regional 
Education Director 
Professional development and teacher 
training are a very integral part of 
fostering growth and success in our 
child care business.  I am very proud of 
the work we accomplish in this area.   

On October 10, our Prime Time staff 
gathered together at our newest 
center, East Rutherford, New Jersey, to 
learn new strategies, discuss 
challenging issues, share stories and 
ideas, and validate ourselves as early 
childhood educators, caregivers and 
professionals.  On Election Day, we 
will also be meeting with our center in 
Farmingdale, Long Island, to hold a 
similar training.  Our theme this year – 
Back to Basics:  Providing Safe, Positive 
& Responsive Care giving. 

Presenters from within Prime Time and 
other early childhood agencies 
throughout the New York / New Jersey 
area taught us many interesting and 
helpful things including: 

• how to facilitate and guide our 
children’s play in centers to 
achieve an optimal level of 
learning 

• how to incorporate literacy and 
build language development in 
our young children’s development 

• how to offer interesting and 
creative art and sensory 
experiences for our students in 
the group setting 

• how to connect literacy to all 
our center learning through 
writing, music, art, and dramatic 
play 

• how to ensure the health and 
safety of the children in our care  

• how best to understand infant 
language development 

• how to help to the best of our 
ability in the classroom 
environment 

• how to provide developmentally 
appropriate learning for toddlers 

• how to link literacy with music 
and songs 

• how to recognize special needs 
and provide strategies for 
challenging behaviors 

We also spent time together sharing 
documentation panels on how our 
children learn through their play in 
all areas of development.  These panels 
are a wonderful example of the great 
learning activities our children are 
engaged in.   During our mid-day 
meeting, we focused on Moving and 
Learning through song, exercise and 
gross motor activities.  We even had a 
“Zumba” dance demonstration to get our 
brains activated before the afternoon 
work session.   

Coming together as a community of 
learners and caregivers was rewarding, 
educational and fun!  You should be 

very proud of your teachers 
and management for a job well 
done!!!  

Direct from the Director, 
Jennifer Remington 

The warm summer months are far behind 
us now.  It is hard to believe that the 
leaves are changing and snow has 
fallen.  This is a great time of year to 
take the children outside and have them 
experience science and nature right 
before their eyes.   
 
Thank you to everyone that participated 
in the entertainment book sale.  It was a 
success.  Also, thank you to those that 
participated in the Leukemia and 
Lymphoma pajama day.  Thank you for 
helping out a good cause. 
 
All the children enjoyed our homemade 
pumpkin patch that we made in our 
playground.  It was a great experience 
for each child to have the opportunity 
to pick a pumpkin and try some apple 

cider.  The month of October 
ended with the children 
having a great time at their 
Halloween parties and parade.  
I love to see how excited they 



get around this time of year.  There is 
so much for them to do. 
 
Monday, November 14th will be the last 
session for Kiddie Soccer this fall.  The 
children had a blast with Coach Nathan.  
He taught them so many different 
things.  We will start up a new session 
of soccer this spring.  
 
Please keep your eyes open for Parent 
Teacher Conferences.  Our progress 
reports will be going out on Monday, 
November 15th and our conferences will 
be on Thursday, November 17th.  
 
Jelly Jar will be here on Monday, 
November 21st – Wednesday, November 
23rd.  They will be taking all the 
children’s portraits and class pictures.  
We will have the photos back in time for 
the holiday.   
 
We will be closed on Thursday, 
November 24th and Friday, November 25th 
for Thanksgiving.  I hope everyone has a 
great holiday. 
 
We will be having our Family Holiday 
Party on Thursday, December 15th from 
5-7PM here at the school.  We would 
like to invite all of you to come and join 
us for a fun evening.   
 
I plan on going out on maternity leave 
as of Wednesday, November 23rd.  While I 
am out Miss Martina will be taking over 
the daily duties in the office.  In the 
morning before Miss Martina is here, 
Miss Kerin will be here as usual to help 
all of you out.  As long as everything 
goes okay I will be returning mid 
January. I would like to wish everyone a 
healthy and happy holiday season.  I 
will see you all at the holiday party on 
December 15th.	
  

	
  

Children’s Birthdays 

Thomas M. 11/2 

Declan F. 11/5 

Kaylee F. 11/5 

Ariana S. 11/14 

Jack D. 11/18 

Jayden B. 11/27 

Christopher D. 11/27 

Benjamin B. 11/27 

Connor M. 12/4 

Olivia A. 12/7 

Samantha E. 12/8 

Gabriella R. 12/8 

Matthew M. 12/9 

Laila S. 12/10 

Mason D. 12/16 

Ryder D. 12/16 



Elis F. 12/18 

Vanessa P. 12/18 

Jake R. 12/20 

Staff’s Birthdays 

 

Dellisha 12/9 

Katie 12/12 

Nicole 12/15 

Kerin 12/18 

 
	
  
 
   

Health Corner 
As you are aware, cold and flu 
season is just around the 
corner.  In order to ensure the 
safety and health of the other 

children, please do not send your 
child to school sick.  If your child does 
become ill with a temperature, or 

exhibits any of the symptoms, as 
described in our parent manual, he/she 
will be sent home.  Please have 
alternate plans to get your child so we 
can limit the spread of illness. Your 
child must be fever free for 24 hours 
before they can be allowed to return to 
school. Please encourage your child to 
sneeze/cough into their elbow/sleeve.  
In addition, we cannot administer any 
medication without a current Dr.’s 
note.  Also, we cannot share medication 
- even between siblings.  All medicine 
must be stored in the office, not the 
classroom or the child’s cubby.   

Please refer to your parent handbook 
for more details.  The health and safety 
of our students is our utmost concern.  
These measures will ensure that all 
children have a happy and safe cold/flu 
season.  Let’s all do our part! 

 

Parent 
Referral!!!! 

Our goal has always been 
to provide quality care and 
a “home away from home” 
atmosphere for children.  
We know that leaving your 

children in the care of others is a very 
difficult decision and we hope that we 
have made it easier on you.  Our families 
are our biggest advocates and 
advertisers.  If you know of anyone in 
need of a quality early learning center, 
please tell them about Prime Time.  They 
are welcome to visit anytime between 
9:00am-5:00pm, no appointment is 
necessary.  If one of your referrals 
registers and remains in the program for 
a minimum of three months, you will 
receive a referral credit; it’s our way of 
saying “thanks.”  Please see your 
Director for details and be sure to let us 
know when you refer someone so you can 
take advantage of the credit.  If you can 
drop some of our brochures to your human 
resource office, please let us know.  We 
would be more than happy to provide you 
with some. We would love to include 
parent testimonials in our brochures.  
Please take a minute to drop one off in 



the office or you can email it directly to 
the school.  We are also gathering 
letters of praise for our staff and/or 
program to share with potential parents.  
We really appreciate all kind words.  
These letters are also put into personal 
employee files.   Thank you. 

 


